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4, qo maintain a current enslysis ef the status of 
applicable technical knowledge and of the status of all signifie 
cant relevant studies, <esearch, and development activities that 


are conducted by the MRO, by elements of the DOD and the CIA 


not normally considered part of the M0, or by other agencies 
from which information may be available; 


5. Yo maintain a current projection of the technical . 
requirem.nts that may be expected to govern the development of 
future systems for gathering intelligence by Everene 5 of 
deniec areas; 7 


6. Yo maintain a current lial of the technical require- 
ments imposec by the needs of the intelligence commmity upon | 
eystems in current use in the MRP; 


7. To maintain e current poner of the performance of - 


current systens against existing and projected technical requires . 


ents, anc of the technical problems encountered by these syatens; 


8. To analyze for DMRO the plans and programs of the MO 
trogran Directors and review and analyze such proposals for new ae 
etuciecs or developments as may be submitted to DERO; re 


9. To conduct such other studies and analyses as aaa 
may direct; 


10. Yo recommend tc THRO such plans and actions as are 
found necessary to improve the quality and economy of the mmr, 
anc to improve its responsivenzss to national needs. 


As these responsibilities indicate, this is to a: a Staff 
office, tc assist in guiding and planning, but not responsible § -. -: 
Zor conducting, the research and development program. Respoasie -* 
bility for specific tasks in the conduct of the program will pote! 
continu: co be assignec by DHRO to appropriate Program Directors. 
o: other — 
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The Advanced Planning Office must be staffed by people 
capable of waking the basic analyses required. MSormally, 
however, the execution of planning studies calling for signifi- 
cant effort will be assigned by DERO as tasks to appropriate 
big Birectors or to other agencies, under guidance ee 

y DRO. 





The existence of this Advanced Planning Office at Staff 
level does not imply an exclusive responsibility for such 
planning. Program Directors will continue to be responsible 
for edvanced planning in connection with their assigned programs. 
Creative and imaginative thinking toward the future is encouraged 
in all elements of the MRO and within the related elements of a 
industry. It is my intention that the Advanced Planning Office -  —~ 
assist DMRO in the recognition and pursuit of promising lines ae 
of inquiry, and that it not assume the function of initiating 
all inquirice itself. 


Sicaea 
Brockway McMillan 
Director 
National Reconnaissance Office 
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